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Howdy! 

 

I am excited to welcome you to Texas A&M Panhellenic Formal Recruitment.

The Collegiate Panhellenic Council is the executive board that governs the 14

National Panhellenic Council (NPC) sororities at Texas A&M University. The

Collegiate Panhellenic Council (CPC) is made up of active members from the

various chapters and serves the Panhellenic community at large. Here at

Texas A&M we say “Aggies first, Greek second”. We, as a community, promote

the spirit of Texas A&M above the membership in our chapters. 

 

Being a sorority woman at Texas A&M allows you to develop yourself as a

leader, share in lifelong sisterhood, and work to promote and support your

philanthropy. Each chapter at Texas A&M is unique when it comes to

sisterhood, philanthropy, scholarship, and leadership. However, we are all

committed to making sure each and every member has the best experience

possible. 

 

As a sorority woman, I have experienced the supportive and inclusive

community of Greek Life first hand. Having a group of women to encourage

you to chase your dreams, support you through the struggles of college, and

laugh with you along the way is invaluable. I truly believe that Greek Life was

the best decision I made, second only to attending Texas A&M University. 

 

Thank you for registering for recruitment! If you have any questions or

concerns about Greek Life at Texas A&M University, feel free to email me, a

faculty advisor, or any members of our executive board. Additionally, our

council is advised by the Office of Fraternity and Sorority Life at Texas A&M, so

feel free to call or visit the office any time. 

 

Best wishes, 

Amanda Reeder ‘22

Collegiate Panhellenic Council 

President

THE  PRES IDENT

LETTER  FROM  
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Howdy!

 

We are thrilled you are interested in joining the Panhellenic

community here at Texas A&M. Greek life here provides you

opportunities to enrich every aspect of your life from leadership skills,

to academics, to friendships. As Aggies, we pride ourselves on living by

our six core values – Respect, Excellence, Leadership, Loyalty, and

Selfless Service, and this holds true as Panhellenic women as well. 

 

The Greek community has provided me with mentors, friends,

confidants, and sisters who will be in my life forever more. Each

chapter is full of amazing women who serve their philanthropies

(both national and local), hold jobs on and off campus, lead and

participate in other organizations, and hold each other to the

highest of standards. We hope one of our chapters can serve as

your home away from home.

 

Thank you so much for registering for Panhellenic Recruitment.

If you have any questions or concerns about Greek Life at Texas

A&M University feel free to email me, a faculty advisor, or any

member of the executive board. Additionally, our council is

advised by the Office of Fraternity and Sorority Life at Texas A&M,

so feel free to call or visit the office any time.

 

Best wishes,

Whitney Seiler '22

Collegiate Panhellenic Council 

Vice President of Recruitment

LET TER  FROM  THE  V ICE

PRES IDENT  OF  RECRU I TMENT
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Dear Potential New Member of the Panhellenic Community,

 

The Office of Fraternity & Sorority Life’s mission

is to build an inclusive fraternity and sorority community and enhance the

collegiate experience by supporting opportunities for leadership, academic

success, civic engagement, and the creation of fraternal bonds. The office’s

purpose is to serve as a liaison among the collegiate chapters, alumni,

inter/national organizations, community stakeholders, and Texas A&M

University. The OFSL provides organizational guidance, educational programs,

and resources while challenging members to live their fraternal values.

 

We place a high emphasis on the health and safety of our community.

Especially during this time of uncertainty regarding COVID-19, we are taking

extra precautions to ensure that appropriate health and safety measures are

in place for the protection of each potential new member, active member,

and our campus community. For updates on our ongoing initiatives, please

visit tx.ag/FSLExcellence

 

It is important to remember that the Office of Fraternity and Sorority Life has

no authority regarding Potential New Members receiving invitations or final

bid selection during recruitment. The office supports the organizations’ right

to private membership and freedom of association.

 

Lastly, please remember the Collegiate Panhellenic Council is not the only

option when it comes to joining a sorority. The Aggie Greek

Community consists of several other Greek councils, some of which

also have sororities.

 

We look forward to supporting you during your time at Texas A&M! To learn

more information about our Aggie Greek Community, please visit our website

aggiegreeks.tamu.edu and follow us on Facebook, Instagram, and Twitter at

@AggieGreekLife.

 

Sincerely,

Office of Fraternity and Sorority Life

LET TER  FROM  THE  OFF ICE  OF

FRATERN I TY  AND  SOROR I TY  L I FE
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COLLEGIATE PANHELLENIC 
COUNCIL (CPC)

THE  TEXAS  A&M

GREEK  COUNC I L S

The Texas A&M Interfraternity Council was founded in 1980 to represent current and

former member organizations belonging to the the North-American Interfraternity

Conference (NIC). IFC is a self-governing student organization with the purpose of

facilitating and promoting the Greek experience at Texas A&M.

INTERFRATERNITY COUNCIL (IFC)

MULTICULTURAL GREEK 
COUNCIL (MGC)

NATIONAL PAN-HELLENIC 
COUNCIL (NPHC)

The Collegiate Panhellenic Council (CPC) is the coordinating body of 14 sororities on-

campus. The council is comprised of a fourteen member executive board, along with

one delegate and one alternate delegate from each member group. Panhellenic

provides support and services to sororities as well as represents sorority life to the

University and BCS community.

The Multicultural Greek Council is comprised of fraternities and sororities that are

Latinx, APIDA (Asian, Pacific Islander, Desi American), or multicultural. Although most

MGC organizations are founded on a specific culture, none are exclusive to a specific

race, ethnicity, or nationality.

The Texas A&M University historically Black Greek fraternities and sororities, consisting

of 9 nationally affiliated fraternities & sororities provides a unique opportunity for

involvement. Each organization seeks to provide students with an enriching college

experience and leadership opportunities within each organization and within the

National Pan-Hellenic Council. Eight of the nine NPHC organizations are represented

on our campus.

6
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2021

COLLEGIATE 

 PANHELLENIC

COUNCIL



PANHEL LEN IC  CREED
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We, as undergraduate members of women’s

fraternities, stand for good scholarship, for

guarding of good health, for maintenance of fine

standards, and for serving to the best of our

ability, our college community.

 

Cooperation for furthering fraternity life, in

harmony with its best possibilities, is the ideal

that shall guide our fraternity activities.

 

We, as fraternity women, stand for service

through the development of character inspired

by the close contact and deep friendship of

individual fraternity and Panhellenic life. The

opportunity for wide and wise human service,

through mutual respect and helpfulness, is the

tenet by which we strive to live.



PANHEL LEN IC

EXECUT I VE  COUNC I L

AMANDA REEDER 
PRESIDENT

NATALIE PARKS 
EXECUTIVE VICE PRESIDENT

WHITNEY SEILER 
VICE PRESIDENT OF

RECRUITMENT

JILLIAN RASH
VICE PRESIDENT OF FINANCE

ROSHINI
THIAGARAJAN

VICE PRESIDENT OF JUDICIAL
AFFAIRS & ACCOUNTABILITY

HEIDI GRUVER
VICE PRESIDENT OF PUBLIC

RELATIONS

CAMILLE GUIFFRE 
VICE PRESIDENT OF

PROGRAMMING

AVERY PREWIT
VICE PRESIDENT OF

ADMINISTRATION

PAOLA SPARAGANA
DIRECTOR OF CHAPTER

DEVELOPMENT

JENNA MILLER
DIRECTOR OF DIVERSITY AND

INCLUSION

NICHOLE
LONGBOTTOM 

DIRECTOR OF COMMUNITY
SERVICE

HALEY DIAZ
DIRECTOR OF DONATIONS

AND SPONSORSHIPS

CAROLINE PAUL 
DIRECTOR OF INTERNAL

COMMUNICATIONS

MACEE MACK
DIRECTOR OF EXTERNAL

COMMUNICATIONS
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Service is a major aspect of Greek Life at Texas A&M. All of our

organizations provide assistance to their individual national and

local philanthropies. As a community, we support Circle of

Sisterhood.

SERVICE

PANHEL LEN IC  VALUES

The Collegiate Panhellenic Council is the governing body of the 14

National Panhellenic Conference affiliated sororities on campus and promotes our four

core values - service, siseterhood, leadership, and academics.

Greek life is a great introduction into campus engagement.

Panhellenic membership provides multiple leadership

development opportunities to help members grow as leaders

during and after their collegiate experience.

Greek organizations were founded on the principle of

exceptional scholarship. Each chapter offers academic

mentoring, academic scholarships, tutoring assistance, study

hours, and information on free campus resources to members.

LEADERSHIP

ACADEMICS

Joining a Panhellenic organization means having over 3,400

women on your team. Sororities offer new friends, lifelong bonds,

and unique experiences that will last long after your collegiate

years are over.

SISTERHOOD

10



PANHEL LEN IC

COMMUN I TY  IMPACT

372 held an internship 

this year

122 Small Business

Owners

136 have 

studied abroad

308 served as Fish Camp

and Impact Counselors; 86

are involved with SGA

Over 32,204

service hours

more than $698,130

in philanthropic donations

1 1
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CODE  OF  ETH ICS

PANHEL LEN IC  

We, the members of Panhellenic sororities at Texas A&M University, agree

to promote honesty, respect, sisterhood and cooperation within the

Collegiate Panhellenic and our respective chapters and in our daily lives.

This code of ethics is designed to inspire our members, reinforce

exemplary conduct and values-based leadership, and perpetuate lifelong

membership to enrich the sorority and Panhellenic experience.

Uphold and demonstrate the Panhellenic spirit in thought, word and

action through our chapters as well as individual members.

Demonstrate ethical behavior and conduct ourselves in a manner

consistent with the mission and values of the College Panhellenic, each

inter/national organization and our institution.

Respectfully adhere to the Unanimous Agreements and all policies

established by the National Panhellenic Conference.

Avoid disparaging remarks about any sorority or collegiate woman and

refrain from discussing Panhellenic matters with nonmembers, in

accordance with the dignity and good manners of sorority women.

Recognize friendly relations with all collegiate women, both sorority

members and nonmembers, realizing the importance of creating and

building friendships.

Plan recruitment events that provide opportunities for the greatest

possible number of women to become sorority members while

protecting the rights and privileges of individuals and the chapters.

Provide a safe, positive and enriching recruitment experience,

understanding that membership is a social experience arrived at by

mutual selection.

We, as Panhellenic women of Texas A&M University, 

agree on and commit to:
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Strive to be truthful, honorable, open and friendly to all potential new

members during all recruitment events.

Be respectful of the rights of every potential new member to make her

own choices, including the right not to join the women’s sorority

community.

Refrain from limiting a potential new member’s chances of becoming a

member of the Panhellenic community by encouraging her to make a

single intentional preference or to limit her choices.

If an active member is trying to engage a PNM in appropriate

conversation during a Formal Recruitment event and does not receive a

response, the active member may ask, “I noticed you haven’t been

responding, would you like to discuss something else?”

If at this time, the PNM makes minimal effort to continue the

conversation, the active may ask, “In order to fully benefit from

the recruitment process, would you be willing to actively engage with

me in conversation?”

If at this time, the PNM continues to respond in a negative way,

conveying they are unwilling to communicate with the active recruiter,

she can refer the PNM to the Panhellenic VP Recruitment, President, or

Advisor.

Respectfully adhere to the bylaws and recruitment rules of the Texas

A&M Panhellenic Association.

Abide by all local and federal laws and NPC inter/national member

organization bylaws.

Hold one another accountable to these standards, remembering at all

times that we represent not only our individual chapters but also the

Panhellenic community as a whole.

We, as Panhellenic women of Texas A&M University, 

agree on and commit to:

As Panhellenic women of Texas A&M University, these are the tenets by

which we strive to live.



C IRCLE  OF

S I S TERHOOD

TOGETHER WE CAN REMOVE BARRIERS 
AND PROVIDE OPPORTUNITY.

The Circle of Sisterhood Foundation is a mechanism by which all sorority

women can stand together across affiliation, age, color, and creed to make a

difference in the lives of millions of girls and women around the world.

Collectively, we are one of the largest communities of college educated women

in the world, while not even 7% of the world – men and women combined – has

college degrees, and two thirds of all illiterate adults are women. Standing

together as one community, we will give girls and women an equal chance for

rewarding lives and livelihoods through schooling, the learning of a trade, or

even a college degree.

 

Whether founded in the 1800s or in the 2000s, sororities place a high priority on

volunteering and community engagement. Together, sororities donate millions

of domestic dollars every year to help eliminate life-shattering diseases, raise

awareness for important health issues, as well as tackling local issues such as

domestic violence against women, illiteracy among youth, environmental

stewardship, and aid to the disabled and aging.

 

And the world is changing. Boundaries are disintegrating and technology allows

us to live in a global neighborhood. Today’s sorority women understand and

appreciate others on a global scale, realizing that they have the wherewithal to

make a difference for the less fortunate both domestically and globally. As

college educated women, we know the value of achieving an education, and

we believe that every girl in the world deserves the opportunity to go to school.

 

To learn more about our Panhellenic sponsored philanthropy, visit the Circle of

Sisterhood website at www.circleofsisterhood.org.

14
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ORDER OF OMEGA IS ONE OF THE OLDEST AND
MOST PRESTIGIOUS GREEK ACADEMIC HONOR

SOCIETIES, WITH CHAPTERS ALL OVER THE NATION.

The Kappa Rho Chapter of Order of Omega was established at Texas A&M

University on April 4, 1990. Since its establishment, Order of Omega has

recruited prestigious and well respected individuals from across the four

Aggie Greek councils: Collegiate Panhellenic Council, Interfraternity

Council, Multicultural Greek Council, and National Pan-Hellenic Council.

 

The Kappa Rho chapter has completed countless hours of community

service and has left a positive impact on the A&M community. It is an honor

for Aggie Greeks to be accepted into this exclusive society!

 

Order of Omega was founded at the University of Miami in 1959 by a group

of outstanding fraternity men, who felt that individuals in the Greek

community should be recognized for their service to the

fraternity community and the University. There are now over five hundred

chapters in the United States and Canada with approximately ten new

chapters being chartered each year.

 

Aggies Greeks who have completed at least 60 hours of course work, have a

3.5 GPA or higher, and are in good standing with their respective greek

council (IFC, CPC, NPHC, MGC) are encouraged to apply to become a

part of this prestigious honor society.

ORDER  OF  OMEGA

15
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HOW  TO  S IGN  UP

 

To register to participate in Panhellenic Recruitment, please go to the

CPC Panhellenic website (cpc.tamu.edu). There you will find the link to

register to participate in the Panhellenic Recruitment process. 

 

Once you register, you will receive an email from a member of the

Panhellenic Recruitment Team with information on how to finalize

your registration. Before your registration is finalized, you will need to

follow the steps laid out in the email for the Potential New Member

Orientation (PNMO) and your Me in 3 profile.

1. Register with Campus Director
There are three step to finalize your registration

2. Potential New Member Orientation (PNMO) via
LaunchPoint

3. Complete your Mein3 profile

The PNMO modules are an ADDITIONAL $15 cost, which is not included

in the orginal price to register for Recruitment. 

The Potential New Member Orientation consists of several required

modules that each PNM MUST complete before August 15th. These

modules will explain Texas A&M sorority life, and detail the different

aspects of being a part of a chapter. 

The Me in 3 platform is a tool we use that takes place of the

traditional "Go Greek" round of Recruitment. For this step of the

Recruitment process, each PNM will record a video and provide some

information about themselves in order to create a profile page that

each active member will be able to view. 
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RECRU I TMENT

SCHEDULE
Panhellenic Recruitment can be busy, long, but is always intended to

be exciting, and fun! Take the time to prepare yourself by learning

more about the process and logistics, such as the schedule and

descriptions of the Recruitment rounds, as well as thinking through

your personal values and what you are hoping to gain from your

expereince as a Panhellenic woman. 

2021 Recruitment Schedule:

A Values Based Recruitment: 

Due to the COVID-19 Pandemic, the schedule below is subject to

change. The current plan is for a hybrid process with Go Greek and

Philanthrophy Rounds held virtually; Sisterhood and Preference

Rounds, as well as Bid-Day will be conducted in person.

Day #9, Bid Day - Sunday, August 29th 

Convocation – Saturday, August 21st

Day #1, Round 1, Go Greek! – Saturday, August 21st

Day #2, Round 1, Go Greek! – Sunday, August 22nd

Day #3, Round 2, Philanthropy Round – Monday, August 23rd

Day #4, Round 2, Philanthropy Round - Tuesday, August 24th

Day #5, Round 2, Philanthropy Round – Wednesday, August 25th

Day #6, Round 3, Sisterhood – Thursday, August 26th

Day #7, Round 3, Sisterhood – Friday, August 27th

Day #8, Round 4, Preference - Saturday, August 28th

At Texas A&M University, we promote a values-based Panhellenic

Recruitment process. We value commitmens to relationships built on

trust through transparency, accountability and mutual respect.

Innovation and our core values of friendship, leadership,

service, knowledge, integrity and community guide us in fulfilling

our mission. 
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RECRU I TMENT

ROUNDS

Convocation is a mandatory orientation for students participating in

Panhellenic Recruitment. Women will hear from executive board

members, staff, speakers, and learn more about the week that is before

them. Only women registered for recruitment should attend this

program. They will be able to choose from 3 different times. Family

members and guests  are encouraged to attend our vendor fair, which

will happen virtually.

Convocation

The first round of the Panhellenic Recruitment process begins with the

Go Greek Round. For this round, PNMs will create their Me in 3 profile.

PNMs will watch 5 minute chapter videos from all chapters who

participate in the Panhellenic Recruitment process virtually. PNMs

must watch all videos offered via LaunchPoint Modules before

submitting their preferences. PNMs are encouraged to wear

comfortable clothing.

Go Greek

The second round of Panhellenic Recruitment focuses on philanthropy

and service. During the Philanthropy Round, PNMs will attend 30

minute virtual events via zoom. PNM's will have the opportunity to

connect with members from up to ten chapters. Breakout

conversations will be held during each event. There will be a 15 minute

break between each event. PNMs will be in Rho Gamma groups for this

round. Financial obligations will be discussed in this round. PNMs are

encouraged to wear a comfortable, but casual outfit. We would

encourage PNM's to wear what they might wear on a first date. A light

sundress, romper, or nice shorts and a blouse would be appropiate. 

Philanthropy
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The third round of the Panhellenic Recruitment process focuses on

sisterhood. Sisterhood Round will include up to six in-person events at

the chapter houses.  Each event will be 30 minutes, with 30 minute

breaks between events. Attire for the Sisterhood Round is slightly

fancier than Philanthropy Round. A nice dress, slacks and a blouse, or

anything you would wear to a nice occassion would be appropriate. 

Sisterhood

The final round of Panhellenic Recruitment is Preference. PNM's will

visit with a maximum of two chapters during this round. This is a

great time to learn about the experiences each chapter offers and ask

important questions you may have. For this round, PNMs will attend in-

person events at the chapter houses. Events will be 45 minutes, with 30

minute breaks in between all events. The appropriate social distancing

guidelines will continue to be enforced and followed. Preference is the

nicest attire of the rounds. A nice dress, dress pants and a blouse, or an

outfit you would wear to your form of church or a marriage celebration

would be appropriate. 

Preference

Bid Day is the last day of the Panhellenic Recruitment process. Women

will receive invitations to membership, and spend the evening getting

to know their new sisters. Attire is more relaxed on Bid Day and we

suggest to wear whatever you are comfortable in. Your new chapter

will be giving you a Bid Day shirt to change into.

Bid Day

*Sisterhood and Preference are
currently scheduled to be in-
person, but may go to a virtual
format based on university, local,
and state guidelines related to the
COVID-19 pandemic. For all in
person rounds, we will also offer
fully virtual options for PNMs who
are not comfortable participating
in face to face events.*
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WHAT  TO  WEAR

** All CPC members photographed are vaccinated, therefore did not wear a mask for the photoshoot **

Ultimately, we want PNMs to feel comfortable and confident in

whatever outfits they chose to wear during the process. We want you

to wear whatever clothing represents you so you feel your best! That

being said, with each round of the process, we would encourage PNM's

to dress a bit nicer than they did the previous round, with Go Greek

being the most casual, and Preference being the most formal.  

 

Looking for inspiration? Check out these outfit examples for

each round of Fall Primary Sorority Recruitment. Special thanks to the

wonderful Sabi Boutique for dressing our CPC Executive Board!

 

GO GREEK

PHILANTHROPY
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SISTERHOOD

PREFERENCE
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RECRU I TMENT

CHECKL I S T

your purse throughout the week:

During Panhellenic Recruitment, the days are long, so we

recommend making sure you have access to these items

throughout the process! Please note that you will not be able to

take your purse into any of the parties. However, there will

be areas where you can leave your purse while you are in a party. 

 

Here are some of the items we recommend you have in 

Water Bottle

Snacks (all snacks/food must be nut free)

Notebook/Pen

Makeup/Mirror

Oil Absorbing Sheets

Brush, Bobby Pins, & Hair Ties 

Deodorant

Small Fan

Comfortable shoes for walking

Safety pins

Extra face covering/mask

Small hand sanitizer

Stable Internet Connection

Zoom downloaded

Phone and/or Laptop Charger

Headphones

For virtual components, we recommend having 
access to the following: 
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LEGACY  POL IC I ES

Legacy is not synonymous with obligation, nor are you guaranteed a
bid to any organization. If you are a legacy, you are encouraged to
keep an open mind and consider what each chapter has to offer,

regardless of which legacy affiliation. Likewise, each PNM is
considered individually, and you should not feel any pressure from the

chapter members to join a particular sorority. Most importantly,
being a legacy of a sorority(s) does not guarantee you a bid from that

sorority(s).

 

What is a Legacy?
Most Panhellenic chapters consider a PNM a legacy if their

grandmother, mother and/or sister is a member of that sorority. Some

chapters also consider stepmothers and stepsisters as legacies. Please

note that Texas A&M University Panhellenic does not have any blanket

policies regarding legacies. Each organization has its own legacy policy

and it is up to each individual chapter as to whether they are

interested in offering membership to a legacy.

 

How Do I Let a Sorority Know That I Am a Legacy?
Panhellenic chapters are excited to know who their legacies are, so we

have included a place on the recruitment registration form for you to

indicate if you are a legacy. Panhellenic chapters can only see the

legacy status of those women that are legacies to their

own organization, so please make sure to include your legacy

information. Panhellenic recommends that this information be shared

in conversations with chapter members!
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RECRU I TMENT  RULES

POTENT IA L  NEW  MEMBER

All recruitment rules have been established to help current Panhellenic

women and potential new members (PNM) uphold the recruitment

system. The Primary Recruitment period, which begins on August 21st

and ends at the conclusion of Bid Day activities on August 29th has a

twofold purpose:

To give the PNM every opportunity to become acquainted with as
many sororities as possible so that she can make a wise, unbiased
decision concerning membership.
To ensure that Panhellenic chapters have equal opportunities in
recruitment and membership selection under the Panhellenic
system.

1.

2.

All Panhellenic sorority members and PNMs are expected to conform

to the highest standards of conduct. PNMs found in violation of these

rules will be subject to dismissal from the recruitment process.

 

For a complete list of Recruitment Rules, please check out our

Documents page under the Resources tab on the Panhellenic website

at cpc.tamu.edu.
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B I L L  OF  R IGHTS

PNM

The right to be treated as an individual.

The right to be fully informed about the recruitment process.

The right to ask questions and receive true and objective answers

from recruitment counselors and members.

The right to be treated with respect.

The right to be treated as a capable and mature person without

being patronized.

The right to ask how and why and receive straight answers.

The right to have and express opinions to recruitment counselors.

The right to have inviolable confidentiality when sharing information

with recruitment counselors.

The right to make informed choices without undue pressure from

others.

The right to be fully informed about the binding agreements

implicit in the membership acceptance signing.

The right to make one’s own choice and decision and accept full

responsibility for the results of that decision.

The right to have a positive, safe and enriching recruitment and new

member experience.
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PNM  CONTRACT

Participation in Panhellenic  Recruitment at Texas A&M University is not
only a great opportunity, but also a privilege. Each Panhellenic chapter
on campus has been preparing over the past year for your arrival and
participation in this process. As an honored guest in chapter facilities

and registered participant for the week, PNMs will sign and are expected
to act in accordance with the following guidelines:

 I will attend the maximum number of available Formal Recruitment

parties for which I have received and accepted invitations.

 I will behave respectfully towards myself, other potential members,

chapter members, and university staff at all times. Specifically I will

refrain from slandering any of the above individuals during the

Panhellenic Recruitment process. 

 I will act politely and respectfully when attending all events. This

includes, but is not limited to, conversations and social media

(Instagram, TikTok, Snapchat, etc.).

 I understand that if I receive a bid, I am bound to that chapter and

considered ineligible for an invitation to membership from any other

chapter for one calendar year.

 I understand that the consumption of alcohol and socializing with

men are not permitted during Panhellenic Recruitment and during bid

day activities.

 I understand that, upon joining a chapter, I will be responsible for the

financial obligation of membership.

 I understand that Texas A&M University, Panhellenic, Panhellenic Staff,

Advisors, and Recruitment Counselors are not liable for the damage of

my personal property I choose to bring to the Recruitment parties.

 Failure to abide by the rules stated above will result in a disciplinary

review and possible removal from Texas A&M Panhellenic Recruitment.

1.

2.

3.

4.

5.

6.

7.

8.



You can visit stophazing.tamu.edu for more information.

A sorority member, who believes in true sisterhood and the ideals

embraced by their fraternity or sorority ritual, could not possibly haze a

new member, associate member, or sister. Every Panhellenic sorority

represented by a chapter on the Texas A&M University campus has

denounced and forbade hazing. The State of Texas has enacted

legislation which makes hazing a criminal offense. Texas A&M

University is unconditionally opposed to any situation created to

produce mental and/or physical discomfort, embarrassment,

harassment, or ridicule. As such, Aggie Panhellenic Women are

expected to uphold the principles and ideals of their sorority’s rituals,

respect federal, state and local laws and abide by Texas A&M

University Student Rules regarding participation in activities that could

be interpreted as hazing. Aggie fraternity and sorority members are

also expected to immediately report any such activity of which you

become aware to your advisor, the University Police, the Office of

Fraternity and Sorority Life, or Offices of the Dean of Student Life

(anonymously if necessary). Your failure to report an act of hazing is, in

effect, giving tacit approval of an activity that is not in line with your

chapter ideals and values, nor that of the Aggie Code of Honor.

 

ANT I -HAZ ING

STATEMENT
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If you hear of bid promising or are promised a bid, we ask that

you complete a violation report.

Bid Promising (also known as an Oral Bid) is when a chapter

communicates, via social media, texting, verbally, etc. to a Potential

New Member (PNM) directly or indirectly that they will receive a bid for

membership from their organization. Bid promising is not tolerated by

the Texas A&M Panhellenic Council as no sorority member should be

promising membership. In actuality, chapter members do not know

which chapter PNM's will ultimately end up joining. 

 

A few examples of bid promising are:

“(insert chapter here) would love to have you” 

“Don’t worry, you are already in”

“We/I can’t wait to see you on bid day”

“I want you as my little”

 

B ID  PROM IS ING
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HOW  TO  F I L E  A

V IOLAT ION  REPORT

If at any point you know of someone, either a chapter member, Rho

Gamma, or a fellow PNM, who has violated the PNM Bill of Rights, CPC

Code of Ethics, or CPC Recruitment Rules, we ask that you submit a

Panhellenic Violation Report. This report must be filed within 30 days of

the alleged infraction. These can be filed out by notifying your Rho

Gamma or notifying the closest Panhellenic Executive Board Member.
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T I PS  FROM

PANHEL LEN IC

When taking the online Potential New Member Orientation

(PNMO), pay close attention to the information being shared and

take advantage of the downloadable handouts.

Take notes after leaving each event -what you talked about, notable

characteristics of the chapter, anything else to help you remember

your visit at a later time.

Be positive and polite.

Look at the sorority as whole. Do not judge the entire chapter by just

one woman.

Ask questions - it helps the conversation and is a sign of interest. 

Be mature in your decision-making.

Be realistic about the members with whom you feel the most

comfortable.

Active members are just as nervous, anxious and excited as you are.

Do not interpret any remark made at an event as assurance of a bid

- one individual member has no way of determining these things.

Make sure to get ample rest and relaxation. Recruitment is a

long process! Also, stay hydrated and make sure that you eat before

you arrive each day.

Remember to make your own decision! If you have any questions

or feelings you need to discuss, your Rho Gammas are here as a

resource to help you throughout the process.

Most importantly ... be yourself!

1.

2.

3.

4.

5.

6.

7.

8.

9.

10.

11.

12.



YOUR  F IRST  YEAR

WHAT  TO  EXPECT

The New Member Education period begins after Bid Day celebrations and

ends at Initiation. This process is unique to each organization and varies in

length. New Member activities should also not occur between midnight

and 7am Monday through Friday. Each Panhellenic sorority has an

organized program designed to educate its new members on the history,

standards, and overall design of their organization. These educational

sessions are led by the New Member Educator, who is a sister that has

been elected to direct the new member program. Meetings usually

occur once a week, and it is expected that you attend all of the required

meetings.

New Member Education

Along with new member education meetings, you will also be required to

attend Chapter Meetings, which typically occur on Mondays. In addition to

chapter meetings, you will also be encouraged to participate in

educational programs planned by the chapter and Panhellenic Council as

well as Greek-wide events, such as Redefinition Week and Greek Week. All

chapters plan social events such as mixers, sisterhood events, and New

Member dinners which each member is encouraged to attend as well.

These events are not only fun, but also provide an opportunity for you

to meet other members of the Fraternity and Sorority community! Keep in

mind that the amount of time you spend getting to know your new sisters

will define the relationships you form with them.

Active Participation
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Philanthropy and service are priorities to the Panhellenic community.

Each chapter partners with a unique philanthropic effort, to which they

donate extensive time and money. Chapters host a variety of tournaments,

competitions, and fundraisers to support partner organizations. As a

member, you will be expected to support and attend philanthropy events,

and you will be required to obtain a certain number of hands-on

service hours per academic year.

Philanthropy & Service Events

Although Panhellenic does not set a GPA requirement to participate in

recruitment, each chapter sets a minimum GPA requirement for

membership. It is important to recognize that your GPA may limit you in

the recruitment process. If you choose to join a sorority, please know

that each Panhellenic sorority has a minimum GPA requirement that all

members must meet each semester. Falling below this minimum GPA

requirement could jeopardize your membership in that sorority.

Fortunately, many chapters provide resources such as quiet places to

study and keep a list of sisters’ majors so you know who to contact if you

are in need of a tutor.

Academics

The Panhellenic Council requires members to attend various educational

events throughout the year. These events address relevant issues students

face today and will help you in your transition into college and sorority life.

Panhellenic also hosts leadership conferences, educational speakers,

networking events, and philanthropy & service events, all of which you will

be encouraged to attend.

Panhellenic Events

Beginning in the spring, your chapter will begin preparing for the next Fall

Formal Recruitment by hosting recruitment workshops. As a member, you

will be required to attend these workshops. These workshops are a great

way to learn even more about the chapter and to meet other members.

For the two weeks prior to school starting in August, you will be required

to participate in spirit week and recruitment week to recruit the next New

Member Class.

Recruitment Events

33



34

OBL IGAT IONS

F INANC IA L

Financial requirements are an important consideration for women

participating in Panhellenic Recruitment, so it is important to be as

informed as possible with costs associated with the Panhellenic

experience.

 

Dues and fees vary from chapter to chapter. It is important to note sorority

costs may be more expensive during your first year in the organization due

to one-time fees and expenses. It is also important to note that additional

costs may arise during the year for items such as pictures, t-shirts, or other

miscellaneous items.

 

All Panhellenic sororities should be willing to work with each member

individually through payment plans to meet the financial obligations of

membership. During Formal Recruitment, you will receive a financial card

from each chapter that you visit. These financial cards will provide

a breakdown of the cost of dues for each chapter and ways the money is

spent The following averages are based on 2020:

Average New Member Dues 

for First Semester of Membership: $1,300

 

Average Initiated Member 

Dues Per Semester: $1,100

 

Greek Enhancement Dues 

Per Semester on Student Bill: $25.00
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Meet Our

Panhellenic

Chapters



ALPHA  CH I  OMEGA

NICKNAME : 
ALPHA CHI
NATIONAL ORGANIZATION 
FOUNDED : 
OCTOBER 15, 1885
TEXAS A&M CHAPTER
FOUNDED :  
MAY 8, 1981
MASCOT : 
KOALA BEAR
FLOWER : 
RED CARNATION
SYMBOL : 
LYRE
COLORS : 
SCARLET & OLIVE GREEN
MOTTO : 
TOGETHER LET US 
SEEK THE HEIGHTS
NATIONAL PHILANTHROPY : 
DOMESTIC VIOLENCE 
AWARENESS
LOCAL PHILANTHROPY : 
PHOEBE'S HOME
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ALPHA  DELTA  P I
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NICKNAME : 
A-D-PI
NATIONAL ORGANIZATION 
FOUNDED :
MAY 15, 1851
TEXAS A&M CHAPTER
FOUNDED :
AUGUST 30, 1975
MASCOT : 
LION
FLOWER : 
WOODLAND VIOLET
SYMBOL : 
DIAMOND
COLORS : 
AZURE BLUE & WHITE
MOTTO : 
WE LIVE FOR EACH OTHER
NATIONAL PHILANTHROPY : 
THE RONALD MCDONALD
HOUSE
LOCAL PHILANTHROPY : 
THE RONALD MCDONALD
HOUSE



ALPHA  EPS I LON  PH I
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NICKNAME : 
A-E-PHI
NATIONAL ORGANIZATION 
FOUNDED :
OCTOBER 24, 1909
TEXAS A&M CHAPTER
FOUNDED :
NOVEMBER 19,2017
MASCOT : 
GIRAFFE
FLOWER : 
LILY OF THE VALLEY
SYMBOL : 
PEARL
COLORS : 
GREEN & WHITE
NATIONAL PHILANTHROPY : 
THE ELIZEBETH GLASER
PEDIATRIC AIDS
FOUNDATION &
SHARSHERET
LOCAL PHILANTHROPY : 
FAMILY PROMISE



ALPHA  OMICRON  P I

NICKNAME : 
A-O-II 
NATIONAL ORGANIZATION 
FOUNDED : 
JANUARY 2, 1897
TEXAS A&M CHAPTER
FOUNDED :  
JANUARY 22, 2017
MASCOT : 
PANDA 
FLOWER : 
JACQUEMINOT ROSE 
SYMBOL : 
SHEAF OF WHEAT
COLORS : 
CARDINAL RED
MOTTO : 
INSPIRE AMBITION
NATIONAL PHILANTHROPY : 
ARTHRITIS FOUNDATION 
LOCAL PHILANTHROPY : 
SISTERS FOR SOLDIERS
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CH I  OMEGA
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NICKNAME : 

CHI-O
NATIONAL ORGANIZATION 

FOUNDED : 

APRIL 5, 1895
TEXAS A&M CHAPTER

FOUNDED :  

AUGUST 24, 1975
MASCOT : 

OWL
FLOWER : 

WHITE CARNATION
SYMBOL : 

SKULL AND CROSSBONES
COLORS : 

CARDINAL & STRAW
MOTTO : 

HELLENIC CULTURE AND
CHRISTIAN IDEALS
NATIONAL PHILANTHROPY : 

MAKE-A-WISH
FOUNDATION
LOCAL PHILANTHROPY : 

STILL CREEK GIRLS RANCH



NICKNAME : 

TRI DELT(A)
NATIONAL ORGANIZATION 

FOUNDED : 

NOVEMBER 27, 1888
TEXAS A&M CHAPTER

FOUNDED :  

MARCH 29, 1981
MASCOT : 

DOLPHIN
FLOWER : 

PANSY
SYMBOL : 

TRIDENT, PEARL, PINE
TREE
COLORS : 

SILVER, GOLD & BLUE
MOTTO : 

LET US STEADFASTLY LOVE
ONE ANOTHER
NATIONAL PHILANTHROPY : 

ST. JUDE CHILDREN’S
RESEARCH HOSPITAL
LOCAL PHILANTHROPY : 

ST. JUDE CHILDREN’S
RESEARCH HOSPITAL

DELTA  DELTA  DELTA
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DELTA  GAMMA
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NICKNAME : 

D-G
NATIONAL ORGANIZATION 

FOUNDED : 

DECEMBER 25, 1873
TEXAS A&M CHAPTER

FOUNDED :  

APRIL 26, 1997
MASCOT : 

HANNAH (RAGGEDY ANN)
FLOWER : 

CREAM-COLORED ROSE
SYMBOL : 

ANCHOR
COLORS : 

BRONZE, PINK & BLUE
MOTTO : 

DO GOOD
NATIONAL PHILANTHROPY : 

SERVICE FOR SIGHT
LOCAL PHILANTHROPY : 

AGGIE GUIDE DOGS



NICKNAME : 

D-Z
NATIONAL ORGANIZATION 

FOUNDED : 

DECEMBER 25, 1873
TEXAS A&M CHAPTER

FOUNDED :  

NOVEMBER 9, 1974
MASCOT : 

TURTLE
FLOWER : 

PINK KILLARNEY ROSE
SYMBOL : 

ROMAN LAMP
COLORS : 

ROSE & GREEN
MOTTO : 

BEHOLD THE TURTLE, FOR IT
IS ONLY WHEN HE STICKS
HIS NECK OUT WILL HE GET
ANYWHERE.
NATIONAL PHILANTHROPY : 

SPEECH AND HEARING; THE
PAINTED TURTLE; STARKEY
HEARING FOUNDATION
LOCAL PHILANTHROPY : 

ISAIAH'S PLACE

DELTA  ZETA
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GAMMA  PH I  BETA
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NICKNAME : 

GAMMA PHI
NATIONAL ORGANIZATION 

FOUNDED : 

NOVEMBER 11, 1874
TEXAS A&M CHAPTER

FOUNDED :  

FEBRUARY 21, 2004
FLOWER : 

PINK CARNATION
SYMBOL : 

CRESCENT MOON
COLORS : 

BROWN & MODE
MOTTO : 

FOUNDED UPON A ROCK
NATIONAL PHILANTHROPY : 

GIRLS ON THE RUN
LOCAL PHILANTHROPY : 

GIRLS ON THE RUN



NICKNAME : 

THETA
NATIONAL ORGANIZATION 

FOUNDED : 

JANUARY 27, 1870
TEXAS A&M CHAPTER

FOUNDED :  

FEBRUARY 7, 1976
FLOWER : 

PANSY
SYMBOL : 

KITE
COLORS : 

BLACK & GOLD
MOTTO : 

FAITH, HOPE, AND LOVE
NATIONAL PHILANTHROPY : 

COURT APPOINTED
SPECIAL ADVOCATES
(CASA)
LOCAL PHILANTHROPY : 

SCOTTY'S HOUSE

KAPPA  ALPHA  THETA

45



KAPPA  DELTA
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NICKNAME : 

KAYDEE
NATIONAL ORGANIZATION 

FOUNDED : 

OCTOBER 23, 1897
TEXAS A&M CHAPTER

FOUNDED :  

NOVEMBER 20, 1999
MASCOT : 

TEDDY BEAR
FLOWER : 

WHITE ROSE
SYMBOL : 

DAGGER, NAUTILUS SHELL,
KATYDID
COLORS : 

OLIVE GREEN & PEARL
WHITE
MOTTO : 

LET US STRIVE FOR THAT
WHICH IS HONORABLE,
BEAUTIFUL AND HIGHEST.
NATIONAL PHILANTHROPY : 

PREVENT CHILD ABUSE
AMERICA; GIRL SCOUTS OF
THE USA
LOCAL PHILANTHROPY : 

THE PRENATAL CLINIC OF
BRYAN



KAPPA  KAPPA

GAMMA

NICKNAME : 

KAPPA
NATIONAL ORGANIZATION 

FOUNDED : 

OCTOBER 13, 1870
TEXAS A&M CHAPTER

FOUNDED :  

FEBRUARY 28, 1976
MASCOT : 

OWL
FLOWER : 

FLEUR-DE-LIS
SYMBOL : 

KEY
COLORS : 

LIGHT BLUE & DARK BLUE
MOTTO : 

DREAM BOLDLY. 
LIVE FULLY.
NATIONAL PHILANTHROPY : 

READING IS
FUNDAMENTAL
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NICKNAME : 

PI PHI
NATIONAL ORGANIZATION 

FOUNDED : 

APRIL 28, 1867
TEXAS A&M CHAPTER

FOUNDED :  

APRIL 20, 1985
MASCOT : 

ANGEL
FLOWER : 

WINE CARNATION
SYMBOL : 

ARROW
COLORS : 

WINE & SILVER BLUE
NATIONAL PHILANTHROPY : 

PI BETA PHI FOUNDATION
LOCAL PHILANTHROPY : 

THE BOYS AND GIRLS CLUB
OF BRAZOS VALLEY
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ZETA  TAU  ALPHA

NICKNAME : 

ZETA
NATIONAL ORGANIZATION 

FOUNDED : 

OCTOBER 15, 1898
TEXAS A&M CHAPTER

FOUNDED :  

MAY 24, 1975
MASCOT : 

BUNNY
FLOWER : 

WHITE VIOLET
SYMBOL : 

CROWN, STRAWBERRY
COLORS : 

TURQUOISE BLUE & STEEL
GRAY
MOTTO : 

SEEK THE NOBLEST
NATIONAL PHILANTHROPY : 

BREAST CANCER
EDUCATION AND
AWARENESS
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FREQUENTLY  ASKED

QUEST IONS

Absolutely! Although joining any student organization is a big time

commitment, there are many women who manage to join other

organizations, work part-time jobs, and volunteer locally. Panhellenic

encourages our members to become involved outside of our individual

chapters and share their talents and passions!

Will I have to live in the sorority house?
Every sorority has different guidelines, but most chapters give their

members a chance to live in the house for at least one year. Living in

the chapter house is an experience everyone looks forward to. Living in

the house is financially comparable to to, if not cheaper than, off-

campus housing since the fees include parking and a meal plan.

What about the rumors I’ve heard?
Panhellenic life is far from what it is depicted as in the media. As

sorority women, we share core values and hold each other accountable

to those values. Being in the Panhellenic community is an uplifting

experience and it truly allows for you to grow due to the vast amount

of oppurtunities it offers. We are proud to be intelligent and involved

women who care for the betterment of our ourselves and the

community. If you are skeptical of joining a Panhellenic chapter, reach

out to the Panhellenic Executive Board and we would be happy to

share our experience with you and answer any questions you may

have!

Is it possible to be in a sorority and also involved in
other things?
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A change of shoes. There is a lot of walking during

recruitment week. Bringing a comfortable pair of flip flops or sandals

to change into while walking is strongly encouraged. 

A large tote or bag. Plan ahead and bring a bag packed with

cosmetic products, makeup setting spray, a personal fan, and small

snacks. Anything that will make you more comfortable is

encouraged! 

Questions and a positive attitude! Asking questions show your

interest in a chapter and an insight into what you are passionate

about. Do not be afraid to speak up to figure out if a

chapter matches your values!

If you are on a NCAA sports team or have a prior academic

commitment, such as class or an academic orientation, please email

our Vice President of Recruitment at tamurecruitment@gmail.com so

we can make adjustments to accommodate you. Academics are your

first priority. You will be excused from all parties in those situations.

What should I bring to Primary Recruitment?
Items to consider bringing:

Do I have to go to all of the parties on my list?
Yes! The objective of Primary Recruitment is for you, as a Potential New

Member, to learn as much as you can about our Panhellenic

community to see which chapter(s) you would fit best. Attending each

party will help you make the most informed decision regarding

membership.

What if I have a schedule conflict with 
parties on my list?
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Only wanting to be a member of one specific chapter, or

only considering a few select chapters, can lead to disappointment.

Panhellenic strongly advises to not choose a sorority based on

stereotypes or other people’s opinions. If you follow your heart and

keep an open mind, then you will end up in the right place.

Will all participants join a sorority at the 
end of the process?

Texas A&M has a policy that mandates women who complete the

process and maximizes her options each round will be matched with a

chapter and receive a bid. If you do not maximize your options, or

single intentional preference, (meaning, if you only rank one chapter at

the end of a round), you are not guaranteed a bid. There is no benefit

to Single Intentional Preferencing and it is highly discouraged.

Chapters will never see which organizations a PNM preferences. 

What if I am not a freshman?
A PNM who has 30 or more college credit hours is considered an

upperclassman. Texas A&M utilizes upperclassman as a secondary

quota in addition to underclassman as primary quota. This dual-quota

system gives all women participating in recruitment an equal

opportunity to join a sorority regardless of their year in school.

If I really like a sorority, should I tell them?
Yes! We promise it is not weird to tell a woman in the chapter that you

have loved getting to know them. When chapters choose who to invite

back the next day, each take into consideration which PNMs show

interest in their chapter. Chapters are more likely to invite back a PNM

who is clearly excited to be connecting with them over a PNM who is

uninterested. If you love a chapter, tell them!

What if I only want to be in a specific sorority?
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*If you have further questions, a great resource is our Recruitment
Q&A series which you find on our social media.*

I am a legacy. Am I guaranteed a bid?
If you are a legacy, you are not guaranteed a bid to your legacy’s

chapter. It does not hurt or help to be a legacy. it only notifies a chapter

that you have a family member who was a part of that specific

organization. Chapters look at the PNM and make their decision based

on whether or not the PNM is a good fit for their organization.

Panhellenic encourages you to go through the Formal Recruitment

process with an open mind. The Collegiate Panhellenic Council allows

women to claim a legacy on their recruitment registration form. Only

the chapter(s) you claim will see that you are a legacy of that specific

organization. We do not share your legacy status with any other

chapters.

Do I have to wear a mask/face covering?
For all in person events, participants are required to wear a face

covering/mask.

Are Letters of Recommendation/Letters of Support
required?

Letters of Recommendation, also known as Reference Letters are not

required. However, we highly encourage having them. Letters of

Support are also not required, but are a wonderful way of letting

chapters get to know you better. You can read more about Letters of

Recommendation and Letters of Support on our website cpc.tamu.edu

under the Reference Letters page.



ACTIVE : An initiated collegiate

member of a chapter . 

ALUMNA : A member of an

organization who

has graduated .

BADGE : Also referred to as “pin ,”

an insignia of fraternity or

sorority membership worn by

initiated members . 

BID : A formal invitation for

membership .

BIG SISTER : An active member

of the chapter who is paired with

a new member as a mentor .

CHAPTER: A branch of a national

sorority, established at a campus.

CPC : Collegiate Panhellenic

Council . The governing body over

the 14 NPC sororities at Texas

A&M University .

CONTINUOUS OPEN BIDDING :

After the process of Formal

Recruitment , if a sorority did not

meet quota and/or campus total ,

they are eligible to give out a bid

at any time during the year to a

woman who they would like to

become a member .
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GREEK  ALPHABET  &

TERM INOLOGY

Α
Β
Γ
Δ
Ε
Ζ
Η
Θ
Ι
Κ
Λ
Μ
Ν
Ξ
Ο
Π
Ρ
Σ
Τ
Υ
Φ
Χ
Ψ
Ω

A L P H A
B E T A
G A M M A
D E L T A
E P S I L O N
Z E T A
E T A  
T H E T A
I O T A
K A P P A
L A M B D A
M U
N U
X I
O M I C R O N
P I
R H O
S I G M A
T A U
U P S I L O N
P H I
C H I
P S I
O M E G A



DIRTY RUSHING : Any attempt to

convince a PNM to join a sorority

that conflicts with any

Recruitment Rules .

INITIATION : The secret ritual

ceremony that a new member

undergoes to become an active ,

official member of her chapter .

LEGACY : A PNM whose mother ,

sister , or grandmother is an

alumna or active member of a

particular sorority . A sorority is

not obligated to extend a bid to

its legacies .

MAXIMIZING YOUR OPTIONS :

Texas A&M Panhellenic has a

policy which states that every

PNM who goes through Formal

Recruitment will receive a bid

from a chapter at the end of the

process , so long as she

“maximizes her options”. This

means that at Preference (the

decision time when you rank your

remaining chapters), after the

conclusion of all Recruitment

parties , the PNM submits the

maximum number of chapters

she wishes to return to that she is

able to submit (a .k .a . she does not

Single Intentional Preference)

and she attends every event she is

invited to throughout the week .

NATIONAL PANHELLENIC
CONFERENCE (NPC) : Founded in

1902 , NPC provides support and

guidance for its 26 member

inter/national sororities/ women ’s

fraternities and serves as the

national voice on contemporary

issues of sorority life . NPC serves

as the umbrella organization for

CPC . Texas A&M has 14 NPC

affiliated sororities . 

NEW MEMBER : When a PNM

accepts her bid , she becomes a

New Member for that sorority

chapter .

NEW MEMBER EDUCATOR : A

chapter member who has been

elected to lead the New Member

Education process and prepare

new members for initiation .

PREFERENCE : After each round

of the Recruitment process , 

Every PNM will go to decide

which sororities she would most

like to visit again the next day .

This decision process is called

preference and will occur after

the Go Greek , Philanthropy ,

Sisterhood , and Preference Night

rounds of Recruitment . *Chapters
or members of chapters never
see which sororities a PNM
preferences.*
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ROUND : A particular day of

recruitment . There are 4 rounds :

Go Greek , Philanthropy ,

Sisterhood , and Preference . Within

each round , the events that make

up the rounds are called Parties .

SISTER : A fellow sorority member .

SILENCE : The period of no contact

between PNMs and active

members during Formal

Recruitment Week and the week

before Formal Recruitment starts .

SNAP BID : After every sorority has

submitted their bid lists and every

PNM has submitted her final

preference card , sometimes the

two do not match up . In this case ,

a PNM can receive a snap bid

from a sorority that did not make

quota and accept it on Bid Day .

SINGLE INTENTIONAL
PREFERENCE : This is the situation

in which a PNM does not

maximize their options . In a

situation in which a PNM is invited

to more than one party on a given

round , but only decides she would

like to preference one chapter ,

she may not be guaranteed a bid

at the end of the week . There is no

benefit to Single Intentional

Preference and it

is highly discouraged .

PHILANTHROPY : A charitable

organization that every NPC

sorority at Texas A&M supports .

POTENTIAL NEW MEMBER
(PNM) : A woman who is interested

in joining an NPC sorority and will

participate in recruitment .

QUOTA : The total number of new

members each sorority is allowed

to take at the end of the Formal

Recruitment period . 

RECOMMENDATION : A written

form , letter , or statement from an

alumna recommending a

Potential New Member for

membership . Also called a “rec” or

reference letter .

RECRUITMENT : A designated

membership recruitment period

during which a series of organized

events are held for the purpose of

selecting new members .

RHO GAMMA : A collegaite woman

who has disaffiliated from her

sorority for the process of Formal

Recruitment to give unbiased

advice to PNMs . These women

serve as resources for PNMs during

Formal Recruitment .

RITUAL : A secret ceremony of a

Greek organization and the secret

documents that outline the

history and traditions of the

sorority .
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Thank you
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